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Announcement from Samed Resorts Group

Subject: Sustainability Policy

Samed Resorts Group is committed to operating its business on the foundation of
sustainability across all dimensions—Environmental, Social, and Governance (ESG)—which
serves as the core of sustainable business growth. The Group has established a Sustainability
Management System to continuously monitor progress and developments in sustainability
performance across environmental, social, economic, cultural, core service quality, human
rights, occupational health and safety, as well as risk and crisis management aspects. This is
carried out in strict compliance with relevant local, national, and international laws and
regulations. Company employees participate in developing and implementing sustainable
service practices through training programs designed to foster an understanding of individual
roles and responsibilities in delivering services that meet customer satisfaction.

Accordingly, Samed Resorts Group continuously monitors, reviews, and improves its
business operational processes to align with current circumstances and has established this

policy for the five resorts under its supervision:

e Paradee

e Le Vimarn Cottages & Spa
e Ao Prao Resort

e Sai Kaew Beach Resort

e Baan Ploy Sea

Environmental Sustainability Policy

As Samed Resorts Group is situated within Khao Laem Ya-Mu Ko Samet National Park—an
environment rich in natural beauty coexisting with the local community—the Group
recognizes that environmental conservation is essential and a shared responsibility of

everyone to preserve sustainably.
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The company is committed to preserving natural resources through the following

practices:

Prioritizing suppliers/partners who operate environmentally friendly businesses, as
well as eco-friendly products and services, in the procurement policy.

Efficiently managing all types of procurement to minimize waste generation.
Collecting energy consumption data categorized by energy type and promoting
efficient operations to reduce overall energy consumption.

Promoting increased use of renewable energy.

Procuring water resources sustainably to mitigate impacts on natural water supplies.
Collecting water usage data categorized by water resource type and promoting
efficient water usage to reduce overall consumption.

Conducting water resource risk assessments in high-risk areas, setting targets for
sustainable water management, and taking action to achieve these targets.

The company is committed to reducing pollution and preventing climate change

as follows:

Setting annual targets for energy, utilities, and climate management to ensure
efficient, appropriate usage with a primary focus on resource reduction.

Identifying sources of greenhouse gas (GHG) emissions, calculating emission
volumes, and establishing guidelines to avoid and reduce internal GHG emissions.
Promoting GHG offsetting arising from business operations.

Managing transportation systems and encouraging guests, employees, and business
partners to use clean-energy transport to conserve natural resources.

Measuring waste generation, general waste, and food waste, as well as establishing
waste management plans to reduce waste volume; where waste reduction is not
possible, recycling methods must be implemented.

Managing and disposing of residual waste effectively to prevent adverse impacts on
local residents and the surrounding environment.

Ensuring efficient wastewater treatment and effluent management for reuse or safe
discharge without negatively affecting local residents or the broader environment.
Encouraging climate change awareness among all stakeholders by establishing
policies, goals, and operational plans to evaluate annual performance, while
periodically reviewing management plans and educating employees and relevant
parties for proper understanding and execution.
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The company is committed to conserving biodiversity and ecosystems as follows:

Supporting and promoting participation in biodiversity conservation through
appropriate company asset management—particularly in natural protected areas and
areas of high biodiversity value—to minimize impact on natural ecosystems, allow
ecosystems to recover, and provide compensation for contributions to ecosystem
conservation management.

Implementing measures to avoid introducing invasive alien species into local
ecosystems by using native species exclusively for landscaping and ecosystem
restoration whenever feasible, especially in natural landscapes.

Complying with policies and guidelines for managing and facilitating access to natural
areas to minimize ecosystem impacts.

Ensuring interactions with wild animals are conducted responsibly without
disturbance, taking potential impacts into consideration, and managing activities to
align with the natural behavior of wildlife.

Prohibiting the breeding, raising, or captivity of any wildlife species, unless
conducted by authorized personnel with appropriate equipment for well-controlled
activities in accordance with international laws. Housing, care, and management of
wild or domestic animals must adhere to the highest animal welfare standards.
Strictly prohibiting the hunting, consumption, display, sale, or trade of any wildlife
species, unless conducted as part of controlled activities in compliance with local

regulations and international laws.

Social Sustainability Policy

The company is committed to creating social and economic benefits for local communities

while minimizing adverse community impacts.

Supporting local community infrastructure and social development, including
education, training, health and occupational health promotion, and initiatives that
raise awareness about climate change impacts.

Providing equal employment, career development, and advancement opportunities
for local community members, including executive-level positions.

Prioritizing the purchase of goods and services from local suppliers/producers
whenever adequate quantities are available locally.

Supporting local entrepreneurs in developing, selling, and providing sustainable
products and services aligned with local culture and ways of life.
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Operating under strict policies against trade discrimination, human rights violations,
and sexual harassment, particularly targeting children, youth, women, minority
groups, and vulnerable populations.

Offering equal opportunities for local residents in various job positions, including
managerial roles, without discrimination based on gender, ethnicity, religion,
disability, or other status.

Respecting and complying with labor rights, providing a safe and secure working
environment, offering remuneration that meets or exceeds the minimum legal wage,
and ensuring employees receive regular skill training and career advancement
opportunities.

Ensuring company operations do not adversely affect basic living necessities of
community members, such as food, drinking water, energy, healthcare, and
sanitation in neighboring communities.

Ensuring operations do not cause negative impacts on local ways of life, including
access to land and water resources, traffic routes, transportation, and residential

areas.

The company is committed to preserving cultural heritage and minimizing

damage to cultural assets:

Adhering to international and national standards as well as code-of-conduct
guidelines for visiting local communities, historical sites, or cultural heritage spots to
minimize harm, create value for local communities, and maximize tourist satisfaction.
Participating in the protection, preservation, and enhancement of cultural sites,
venues, and traditions of historical, archaeological, cultural, and spiritual significance
to local communities, without obstructing local residents from accessing these sites
and traditions.

Valuing and incorporating authentic characteristics of local traditional and
contemporary culture into property design, decoration, and culinary offerings, while
respecting local community wisdom.

Prohibiting the sale, trade, or exhibition of antiques or historical artifacts, unless
permitted by applicable local and international laws.
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Sustainable Tourism Management:

The company plans and manages sustainable tourism across all destination
opportunities, providing information on natural environments, local culture, and
cultural heritage, while educating visitors on proper conduct when visiting natural,
living cultural, and historical heritage sites.

The company and all employees are responsible for communicating this policy and
commitment to all stakeholders—including guests, suppliers, and business partners—

to ensure mutual awareness and compliance.

Governance Sustainability Policy

Samed Resorts Group is committed to conducting business based on transparency,

accountability, and responsibility toward all stakeholders, adhering to good governance

principles to support sustainable organizational growth and strengthen public trust.

Transparency: Samed Resorts Group discloses accurate, complete, and timely
information to stakeholders, communicating openly with reasoned justification.
Accountability: Executives and employees at all levels perform their duties
responsibly according to their roles and take accountability for outcomes resulting
from decisions and operations.

Fairness and Equality: Samed Resorts Group treats employees, business partners,
customers, and communities fairly, actively promoting diversity and non-
discrimination.

Compliance: Samed Resorts Group strictly adheres to relevant laws, regulations,
and international standards, maintaining an internal control system to mitigate risks
of corruption and misconduct.

Anti-Corruption: Samed Resorts Group enforces strict measures to prevent,
investigate, and address instances of fraud, while fostering an organizational culture
rooted in honesty and integrity.

Effective from August 1, 2025 onwards.

S/

Mr. Winai Sakonpornwasin
Group General Manager
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